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New developed services 

 

Improving the internship program came with our believes to prepare a strong base for  

our future technologists, all well known organizations have good training and well 

established internship programs, that’s why most of the new services in this stage 

are made to interns.  
 

1-Acceptance criteria  
 

All interns has to : 

a. Pass 55% English test 
b. Minimum GPA is 3/5  
c. Pass the interview  
d. Higher GPA's and higher ET scores have the priority for acceptance 
e. the accepted number each semester depends on the department  
capacity,number of current SCDP’s and future department needs.  
 
2-Introduction to the Program 
 

a. In their 1st day as a batch, all interns are welcomed by the  

coordinator and the facilitators in the department conference room, 

a one hour presentation that explains the program, including hospital  

and department policies,…etc is presented to them. 

 

b. An open discussion for half an hour is then allowed to answer all the  

questions they might have. 

c. They will have their schedules for the whole year 

d. A rotation in the department sections is the last step of the  
introductory program, they are introduced to the supervisors and  
the staff. 
e. In the afternoon, each intern starts his/her 1st rotation under  
supervision to the responsible facilitator. 



f. The introductory program also includes a PACS workshop and a 
fire lecture, that is arranged in their 1st month of internship. 
3-Internship training plans 
 

a. a-one month rotation plan :As one of the universities internship 

plan requirement, all interns has to rotate in each subspecialty area  

for one month CT,MRI,US,IVR and Nuc. med. and 12 weeks in  

diagnostic imaging. An objective structured plan for each section is 

formulated. 
 
b. B-subspecialty plan: The subspecialty plan has been changed to 16  

weeks instead of 12 in well structured objective form similar to that  
of the SCDP’s.  
c. Rotation plans has been implemented in almost all sections each  
with its related evaluation criteria (e.g. written, practical  
exams …etc) 
 
4-End of internship graduation projects 
Each intern has to present a project at the end of the program, it has to 
be related to the area of subspecialty selected, and the evaluation committee is 
the facilitators in cooperation with the related section. More than evaluating  
their levels, the project is also a gate to prepare those who are selected as  
SCDP’s in the future for better knowledge and skill. 
Requirements  
a. All medical imaging interns who are willing to finish their programs  
successfully.  
b. Minimum time of internship program is 6 months( for diploma)-  
maximum time is one year( for bachelor) 

 
Presentation criteria  
a. Duration of (30 -45min) 
b. Use of PowerPoint slides or other audiovisual aids 
 

5 -End of internship Report  
 
a. At the end of internship a structured form report attached with a  
covering memo will be send to training and development  
department, it will cover the intern performance during the  
internship in a summarized way. 
b. The aim of this report is to reflect the level of the intern to the  
training department and to help our department in a selecting the  
best candidate for the future. Any warning letters, bad attitudes,  
positive comments …etc will be included. 
6-Case study presentations 
 
a. A weekly case study presentation is conducted for 30 min by one 
of the interns; the aim is to enhance the background knowledge in  
relation to the practical skills they acquire in the department. They  
can select any case and present it under the supervision of the  
section facilitator. The case can be present on PowerPoint or on  
any other format the students prefer.  
 
b. About 25 cases were presented during the year in different subjects  
(e.g. ERCP, Urea breath test, PE…etc) 
 
7-Group presentations 
 
a. A monthly group presentation is conducted for 45 min; the batch is  
divided into groups (according to their number), to enhance the  
team building and group work skills. 
 
b. About 9 presentations were exists during the year. 

Sample of case studies and group presentations 



 
Sample of case studies 

 
 



 

 

8-Intern of the year appreciation 

a. One intern is selected as the best intern of the year, the appreciation  

is signed by training and development and our department. 

b. The selection committee is the department facilitators; this  

motivates them to look always to be the best in their knowledge,  

attitude and acquired skills. It's a kind of supporting good candidates  

for future recruitment as SCDP's. 

 

9-Monthly Annual Meetings 

 

A monthly meeting every 1stTuesday of each month is conducted, the agenda 

usually follow up their training plans, graduation projects, university communications, 

their problems and their progress. 

These meetings introduce them to the professional way of having a meeting,  

respect, team work and communication skills. 

 

Department manger is invited to some of those meetings as kind of support and 

evaluation 
 

 


